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Producer : NINGBO LONGWAY PACKAGING -
S&T CO.LTD. amfori (0) ssc

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : NINGBO LONGWAY PACKAGING

S&T CO.,LTD.

DBID : 396939 and Audit Id : 171904

Audit Type : Follow-up Audit

Audit Date : 30/12/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

NINGBO LONGWAY PACKAGING S&T CO.,LTD.

DBID number : 396939
Audit ID : 171904
Address : NO.2, MACAOTOU ROAD, MAZHU TOWN, Yuyao
Province : Zhejiang Country : China
Management Representative : Ms. Lili Yang
Contact person: Lili Yang Sector : Non-Food
Industry Type : Plastic Industry Product group : Other plastic like products (please
specify)
Product Type : Plastic bottle / Airless Bottle
.
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Producer : NINGBO LONGWAY PACKAGING .
S&T CO.,LTD. amfori @ BSCI

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 31/12/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

e A A A ATl A A A A A B A

Executive summary of audit report

The auditee was located at NO.2, MACAOTOU ROAD, MAZHU TOWN, YUYAO, ZHEJIANG, China. /4 [E# L4 R Bkl g il kg2 5

This was follow up audit, and due to last audit only partial conducted, all PAs were not rated, this audit was re-rated all PAs. As per site observation and
interview, the management moved to current place since May 2019. The previous place was around 5km from current place, the auditee had no conducted
amfori BSCI audit till now, as per previous place tour, current place observation, management and workers interview, the auditee had no production at
previous place, the previous place had rented to other factory; all the production activities and workers of the auditee were moved to current place, and all
production processes were operated normally during the audit, and all workers was in production during the audit days except the night shift.

There were two 2-storey building, one flat building and one 3-storey building within the boundary and belongs to factory A who produced electric appliance;
the auditee rented the one 3-storey building from the building owner used as office, workshop and warehouse; the one flat building rented an e-commercial
company as warehouse, one 2-storey building rented to factory B who produced hardware product. The rest parts used by building owner factory A.
According to document review, management interview, workers interview and site observation, the mentioned factories and the audited factory belonged to
different owners, and they had independent business license, management and workers. There was no business between the audited factory and
mentioned factories.

Total building area used by the auditee around 16000 square meters. The main production processes included Injection, Blow moulding, Silkscreen and
packing. The auditee did not provide transportation, canteen and dormitory to workers.

There was no obvious peak season in the factory. The management representative was co-operative through this audit.

PA2: The factory established a grievance mechanism, which stated workers how to raise grievance in the factory. The management provided trainings for
workers on amfori BSCI, the training records were provided for review. The amfori BSCI COC and TOI was displayed in factory. The worker representatives
were workers from the normal production line and elected by workers freely.

PA3: The factory did not restrict the worker representatives’ freedom to use their rights. The auditee respected the rights of freedom of association and
collective bargaining. Based on the election records, the worker representatives were elected as worker representatives by workers in May 2019. Meetings
between management and worker representatives were conducted regularly.

PA4: The auditee established non- discrimination policy and provide training for workers, the training records were reviewed. Workers came from different
provinces of China, and the workers were treated equally. The interviewed workers understood the definition of discrimination and knew how to protect their
rights. The factory established recruitment policy, it indicated that the auditee hired workers not based on sex, age, nation, religion etc.

PA8: As per document review and management interview, the auditee defined that less than 16 years old was a child labor according to local law. There
was no child labor identified during document review, site observation and worker interviews.

PA9:The factory was collected young worker protect law and established young worker protect procedure. As per interview, the factory did not refuse to use
young worker, they knew the worker between 16 years old and 18 years old should be protected legally. Such as provide pre-service health check free of
charge and training, registration in local labor department and no poisonous and harmful position arranged etc. No young worker was found during the
audit.

P10: As per document review, management interview and workers’ interview, all workers of the auditee were hired by the auditee directly. The recruitment
procedure was established. Labor contract was signed once worker joined the factory, the content was understood by worker. One labor contract was kept
by workers. No dispatched workers, seasonal workers, migrant workers and casual workers etc. were used by the auditee.

PA11: As per site observation, document review and interview, the factory did not limited the workers' movement including resignation or ask for leave,
worker could go to toilet or drinking freely. All workers joined the factory voluntary, overtime was voluntary. There was no prison labor or forced labor. No ID
card or deposit was withheld by factory. The workers could resign from the factory freely when notice the factory 30 days in advance, and the wage will be
paid on the leaving day.

PA13: The auditee established anti-bribery policy and procedure. The procedure included handling act of corruption. Training records of anti-bribery
procedure for workers and management, and training records had provided for review. The auditee was communicated the anti-bribery policy to the
business partners and suppliers. And the Ethical Business Behaviour risk assessment was conducted by factory.

Remark:

1. The APSCA number of auditor (Gary Lu) : 21701886.

2. Follow documents were not available during the audit.

A. There was no Collective Bargaining agreements in the factory, which makes the Collective Bargaining agreements not applicable;
B. There was no contractor used by the auditee, which makes the Contractor license not applicable;

C. The factory did not obtain the Government Waivers in past one year, which makes the Government Waivers not applicable;

D. There was no agencies used by the auditee, which makes the agency labor contract not applicable.
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Producer : NINGBO LONGWAY PACKAGING =
S&T CO.LTD, amfori () esc

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019 Trade with purpose
Audit Type : Follow-up Audit

E. As per confirmed with the management, EIA report review and site observation, the auditee no need to obtained Waste discharge permit for Current
Production Processes.
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Producer :

NINGBO LONGWAY PACKAGING

S&T CO.,LTD.

DBID : 396939 and Audit Id : 171904

Audit Type : Follow-up Audit

Audit Date : 30/12/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : NINGBO LONGWAY PACKAGING S&T Legal status : Limited Co.,
CO.,LTD.
Local Name : B (78 BEMEERAR Year in which the auditee was founded : 2010
91330281554513289E
Address : NO.2, MACAOTOU ROAD, MAZHU TOWN, | Contact person (please select) : Lili Yang
Province : Zhejiang Contact's Email : 3003558718@qq.com
City : Yuyao Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the N/A
auditee :
Country : China Website of auditee (if applicable) : N/A
GPS coordinates : N30°04'1.21" E121°05'21.11" Total turnover (in Euros) : 6500000.00
Sector : Non-Food Of which exports % : 30.00
Industry : Plastic Industry Of which domestic market % : 70.00
If other, please specify : Production volume : 71,000,000 pcs per year
Product Group : Other plastic like products (please Production cost calculation : Yes
specify)
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Plastic bottle / Airless Bottle
Auditee's employment structure at the time of the audit
Total number of workers : 97 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 43 54
Temporary workers 0 0
In management positions 3 2
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 35 41
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 43 54
Production based workers 0 0
With shifts at night 6 5
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer :  NINGBO LONGWAY PACKAGING .
S&T CO.,LTD. amfori @ BSCl

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019 Trade with purpose
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: D Deadline date:30/11/2020|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:

The factory established social responsibility management system according to amfori BSCI COC and local law. The social responsibility
procedures were issued by factory. Ms. Lili Yang / Admin. Supervisor was in charge of amfori BSCI management and implement in the factory.
The factory was communicated the amfori BSCI requirements with all the workers and business partners, the significant business partners were
required to sign and stamped on the amfori BSCI COC and TOI, then sent back to the auditee, the factory was conducted second party social
responsibility audit for the significant business partners. The factory was conducted internal audit regularly.

T fk#mamfori BSCIT A7 W LA M i g ST T+t ST B A R L) @5 TS 5uE ey . 1) IATBCEE & M N £+ £ Stamfori BSCI%E
BRRIPAAT . L) R S AR A Ok 78 8 BSCI amforiBEsk , 85K =42 1t i Ml A /F £k A 7E amfori BSCIAT < I A1 S 2% 3285 o 2 4%
JERES T, L) W EEMEAERAEIT R T = ik E s . L) eI A E .

1.1 -  The factory established procedures to implement amfori BSCI COC, but due to inefficient implement partial procedures caused there was gap to
respect this principle, such as monthly overtime exceeded 36 hours, and the social insurance did not cover all workers, and findings in PA7 and
PA12. As per management interview, the management had learnt amfori BSCI COC prior to the audit, and they were aware of the monthly
overtime, social insurance requirements according to the local laws, the management stated that they would improve all the findings to meet
amfori BSCI and local law requirements.
T BSR4 fTamfori BSCIFIAT AsF M, (E2 T AR AEA AT B0 AR 7 S BO T s AR AT 8 2200, 0 B H 36 /N
AARARE AT LA 0L T, DL PATAIPAI 21 [l B k. IRIREBLE VIR, EHZEVFAATA % T Famfori BSCI A7 97U, EHZEA T4k
XPAINBE, AORAGHER, B HRRIRAAT S BGE A R I I R AF-Eramfori BSCI A1 Mgl i 5K o

1.4 - As per management interview, the management was aware of the workforce planning and cost accounting, the management claimed that due to
it’s difficult to recruit workers caused the workers' overtime exceeded the law requirement. The interviewed workers stated that they willing to
work overtime because they want to earn more wage.

R EIE VIR, EHEA T R MBS, & RN R 2 TN S B [R5 R ER . # ik R TR A AT B2 5
JER, AbATRE P, TR E 2 M TR .

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E Deadline date:
Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
NONE

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E Deadline date:
Good practices

IAreas of improvement

Remarks from Auditee
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Producer : NINGBO LONGWAY PACKAGING
S&T CO.,LTD.

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019

Audit Type : Follow-up Audit

amfori ()

Trade with purpose

BSCI

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
NONE

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
NONE

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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Producer : NINGBO LONGWAY PACKAGING .
S&T CO.,LTD. amfori @ BSCI

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: A Deadline date:30/11/2020

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The local Legal minimum wage document was collected by the auditee, Legal minimum wage was RMB1800/month since 01 December 2017.
The factory established procedure on wage and benefit according to local law. Payrolls of 14 sampled workers from different workshops since
December 2018 to November 2019 were reviewed randomly. Wage was calculated at monthly rate, Wage was calculated by calendar month. The
lowest wage paid by the factory for worker was RMB1800/month, which was met the legal minimum wage; the factory paid the overtime wage
and benefit to workers according to the local law, the factory paid 150%, 200% of normal rate to workers for overtime on weekdays, rest days
respectively; and paid 300% of normal rate to workers for overtime on holidays if needed; The factory provided statutory holidays, sick leave, and
annual leave etc. to workers. Wages were paid by cash at 15th of following month. Employer’s liability insurance was covered all workers.
LR T it e AR LB S0, ik s R LR AE20174R12 1 H /5 A AR 180070/ H o L) # B 2 Ay v g ar. 17 1 B AR ) B
7o VA BENLH T 14445k B AR ZE R ) TAA2018412 H 2220194 1 H (I L id kA by, LRI AH A, CRERHBAWE. L) 450
LSAT R BAR L5 9180070/ H » A 2435 E Sl LR, 1) 4 Ml o3 Tk SO PE Lo AR AR R, ) 1%150%. 200%¥# b 23344 T
NTEIEH TAEH . AR HAIBE L3 $2300% /9 b3S A TAFEVE € B H B L3 ana il L) 48 3 TR gE T e W H . it P4,
AT LKA 155 SRR RS T JEEHMERE S A r R L.

5.5-  The social insurance did not cover 100% workers. As per reviewed past 12 months social insurance receipt, based on the last receipt in
November 2019 and current social insurance system check during the audit, the factory did not purchase endowment insurance, injury insurance,
child-birth insurance, unemployment insurance and medical insurance for 30 out of 95 workers. As per interview, the management and
interviewed workers stated that partial workers unwilling to participate in social insurance, because it was difficult to transfer to hometown when
worker left factory. The interviewees claimed that partial workers were purchased new agricultural insurance at their home town, but they could
not provide evidence for this issues. Reference to Social Insurance Law of the People Republic of China, Article 10, 23, 33, 44 and 53. Remark:
Total 97 workers in the factory, 2 retired workers, No Casual Worker and dispatching worker in the factory, factory provided Employer’s Liability
Insurance to all retired workers, the commercial insurance was signed with PINGAN Insurance Company, it was valid from 25 July 2019 to 24
July 2020.

ALORIA 8 #23)100% ) A L. IRAEE R 5 — AL REIE, FET-2019F 11 H FALCRIEIEAIPEAE H L R RG A, L) WAH5M 7 L
M13044 01 LIRGEFRZORIG, ORI, EFRK, RAORBAIBT RIS . ARIE TR, BB IR R TRAA M R TR EAL R, BN
LAATESTIT L) B 2 Ak GRARMER RS [ 25 . BTk 9NN R0 NFE R IR AR, (HRAMTRAER BN RS . 2% (P ANRIEHE:
SAREE) SB10%%, 28235, GB33%, HA4FMES3N. KV L) SILHI7TARTL, 2MMRIBMRA T, AN LAJREL. T 4HH "L
PO T R ETUER, (RERATZ RIS A FZEE R, AREIMN20194:7 H 25 H $120204:7 H 24 H .

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E Deadline date:
Good practices

IAreas of improvement

Remarks from Auditee
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Producer : NINGBO LONGWAY PACKAGING .
S&T CO.,LTD. amfori @ BSCI

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: D Deadline date:30/11/2020

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
The working hours of the factory was stated in the employee manual. The factory used face detecting to record workers' attendance time. Normal
working hour was 8 hours per day and 5 days per week. Two shifts arranged to injection workshop: 7:30~16:30 with one hour lunch break from
11:30 to 12:30 for 1st shift, 19:30 ~4:30 with one hour eating break from 23:30 to 24:30 for 2nd shift; Working hour for canteen staffs: 9:00~13:00,
14:30~18:30; one shift was arranged other department, working hours 7:30~11:30, 12:45~16:45. Time records from December 2018 to 31
December 2019 of 14 workers from different workshops were randomly selected for review. As per attendance records review and worker
interview, the workers had maximum 2 hours overtime per day, maximum 20 hours overtime per week, maximum 92 hours overtime per month,
workers had 1 day off after 6 days consecutive working days.
L) ARG LR R ERR T L) R AR . T A ARRBIRAC R B LIS B . T IR AR (M98 R8N, SRR VISR . VIR () 2R
ANPER: 7:30~16:30 -k M 11:30£12:30 98— PR, 19:30 ~4:30 ARSI 23:30 324:30 58 —ANPEK; &% 5 T EYER (]
9:00~13:00, 14:30~18:30; H'&#BI 1 ZHE T —ANPEK, TAERTIE: 7:30~11:30, 12:45~16:45. VAl FENLIHE T 144 A [F) 48] 1) T A 2018412 H
F120194512 4 31 H B B id kAT 2 b . ARHE B Bic SR AL A A TU5iR, L LRRRZ NP2/, A8 ZgE20/Ne, & H H 2 nyio2/h
i, RAL6RES LAEFEAKREIR.

6.2 -  As per the attendance time records from December 2018 to the audit day provided by the factory for review, the attendance time records showed
that the monthly overtime hours exceeded 36 hours. Such as for three sampled months of 14 sampled workers, the sampled workers monthly
overtime were 48 to 92 hours in December 2018; the sampled workers monthly overtime were 62 to 88 hours in June 2019; the sampled workers
monthly overtime were 58 to 92 hours in November 2019; till the audit day on 31 December 2019, the sampled workers monthly overtime in
December 2019 were 44 to 82 hours hours. As per workers interview, the interviewees stated that they worked overtime were voluntary, and they
willing to work overtime because they want to earn more wage, and they had one day off per week, As per management interview, the
management and knew the law requirement about overtime, but it was difficult to recruit workers now, and they only control the daily overtime not
exceed 2 hours. Reference to PRC Labour Law article 41.

MR T 4R GEI20184F 12 7 ZE P4l 24 H 5 B 45 A1, i 7w 53 00 3 B I8 36 /N o i 144 T34 H IOREAS,  Hilife i TAFE
20184E12 340 H InBER (81448 £ 92/ ; Hlikf 1 T AFE20194:6 43 7 InBERS [ h625188 /N il i) TATE2019411 H £y 5 IR [7] 958 2
92/Nif; BIFAl 2 H2019412H31H, HiFE T ATE20194E12 7 (N L4482/ Nt o ARHE B2 TR, BEUIRAD 02 TR INEER AR, A1
mPE, WLFEZ TR, SEE RS IRE T EZ VR, R REE U IR R, (ERARERE R TN, A ERR AT
P TAE H A nBEm AE2/ . 2% (i NRIVIEIFZIE) Ha15%.

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E Deadline date:
Good practices

IAreas of improvement

Remarks from Auditee
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Producer : NINGBO LONGWAY PACKAGING .
S&T CO.,LTD. amfori @ BSCI

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: A Deadline date:26/02/2020

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
As per document review, Fire inspection reports, Construction Fire Prevention Check & Acceptance Certificates were provided for review, the
procedures on occupational health and safety had established and implemented. EHS risk assessment was conducted, which covered the fire
safety, electrical safety, machinery safety, and chemical hazard, special risk to young worker and female workers, and disease risk so on. The fire
equipment (e.g. fire extinguishers and hydrants) was installed in the factory with proper maintenance. The fire exits and emergency evacuation
passages were easily accessible, without any obstruction. Fire drill was conducted twice a year, the lasted drill in November 2019, which covered
each shift. The EHS training was provided to new comer, and the refreshing training was provided to existing. There were 5 trained first aiders
with valid qualified certificate in the factory. The first aid kits box was provided in each workshop. Potable water was provided to workers for free,
and the potable water test report was provided for review. There were 2 cargo lifts used by the auditee, and the machines were obtained valid
inspection reports. The auditee provided canteen to workers, and did not provide transportation and dormitory to workers.
WRIESCAFA R, T 34T AR S DBk & A @ S TR TIGR S0 A A RPN R = 2R DA SIFSE. T DB TEHSKUSIT
filt, PHEARERMPIRAE, AR, MSBRERae. L ama® . A OORBE TR THREA RS, LR XU SF . T HL2edke s iy B
B (Pt KKBAMPIAR) , IR RIF R . et D, RRRBCEERFTIE. LY. T SFEETHIMEPIES, ERE 720194
17, HEHEG—ANYER. EHSEIBREEL I R T, a2 R THMTERSKAI. T A5 Ml B3RS 2R UER R 2y, AR #S
AR, T R TRE T Gt MRS R T, A/KIR RS CIR M. T 60 728 bh, & #A RIS . T 45
THRET A, BASTARME SIS,

7.1 - 1. The auditee did not provide the pre-service, in-service and job leaving occupational health examination to workers who contacting chemical,
dust and noise for review, such as silkscreen and crushing workers. Reference to PRC Law of Prevention and Control of Occupational Diseases
article 35. 2. As per site observation, there were occupational hazards factors produced in such as silkscreen and crushing processes, but factory
did not provide the occupational hazards factors (such as dust and noise, air quality) test report of these workshops for review. Reference to
Provisions on the Supervision and Administration of Workplace Occupational Health, Article 20.

L) B 4 R AR A 5, Ry AR AN F TN AT 7 B 300 00T 28 B I (PN (A, 22 ENRREARHI R T 255 (e N RIEAN [
R RVE) 355 2ARIEIIANEE, L) M EpRpRl &= A B HE R R, (BR VR R L) R s 4 ) B fa S R 3 (ot AR g
F, FAFE RIREHER. 2% (TESHEL DA BB EIEME) 5520%.

7.6 -  As per site observation, it was noted that one silkscreen worker did not wear mask properly during operation. Reference to Safety Law of the
People’s Republic of China (2014) Article 42.
RAEIIAMEE, —H L R TR BB R, S5 NRICAIE 244 7% (2014) Y+ —5%.

7.17 - 1. The employee operating the forklift and cargo lift manager did not have relevant operating certificates and cargo lift manager certificate.
Reference to Special Appliance Quality Safety Monitoring Regulation article 38. 2. No handrails were installed to two ladders in the PETG
workshop which height around 2 meters. Reference to Article 4.1.1 of the Safety Requirements for Fxed Steel Ladders and Platform — Part 3:
Industrial guardrails and steel platform.
1L B S DA BB 2 ORI A B IR E B ELUE. 2% (Rl & 2 g %)) 385, 2PETGH[HFELAIKMI2MEETH
ALEEHRT. 2% (g T 6 2 &R B3 TR A2 X401 & GB 4053.3-2009) #i4.1.1%%.

7.21 - 1. The factory could not provide health certificate of 2 canteen workers for review, the management stated that workers did not obtain health
certificate so far. Referent to PRC Law on Food Safety article 45. 2. The factory could not provide Food and beverage service license for review,
the management claimed that they did not obtain the certificate yet. Reference to PRC Law on Food Safety article 35.
1L Ragfe 24 fran i THEFEMR AR .. T Bk i TIERFBEEIE. 2% (PR ANRIEME G2 e3:) 845%. 2.1) Regddfdtahm
LUEVFANERITAS, BHERRMTERARE R REETFHE. 2% (B ANRIONE fr i 2 40%) $35%.

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee
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Producer : NINGBO LONGWAY PACKAGING
S&T CO.,LTD.

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019

Audit Type : Follow-up Audit

amfori () ssci

Trade with purpose

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
NONE

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
NONE

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
NONE

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E

Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

amfori @ 8sCl www.bsciplatform.org

Trade with purpose
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Producer : NINGBO LONGWAY PACKAGING .
S&T CO.,LTD. amfori BSCI

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: A Deadline date;

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
NONE

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E Deadline date:
Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: B Deadline date:26/02/2020|

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:

As per document review, the procedure and policy on environment protection had established by factory. The environment impact assessment
(EIA) was conducted in 2019, the EIA report was available for review. Remark: As per confirmed with the management, EIA report review and
site observation, the auditee no need to obtained Waste discharge permit for Current Production Processes.

MRAE SRR, T @ T AR E IR P ABOR. L) fE20198 T M P, vk R a M. &k WRIRERERIN. P
HEAMBIZEE, T HETAIA LA & R HRS T iE.

12.1 - The factory could not provide Environmental Impact Assessment Report approval for review, the management claimed that it was during
processing. Reference to Environmental Impact Assessment Law of P.R.C, Article 22.

T ARBARMEA B R S MR A E R, SHERREEDSES T 2% (PR ANRILMEFHSmTENE) H22%.

12.4 - 1.As per site observation, there was crushing process in the factory, but the factory did not provide test report of industrial enterprises noise at
boundary for review. Reference to Measures for the Administration of Environmental Surveillance, Article 21. 2.The Cooking fumes of kitchen was
not monitored by the factory, the management stated that they would conduct monitoring soon. Reference to Emission standard of cooking fume
GB18483-2001, article 4.2.
1ARGEIUANE, LT AWRLLR, EPFflhit, T ORAEFRMY AU R gt a . 2% thie N RV E PR B 5 YL piia k8235 2.6
BRI, A1 RAREAT RN . ZH bR E GB18483-2001, %4.2 %%

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E Deadline date:

Good practices

IAreas of improvement

Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 171904] Audit Date: 30/12/2019 PA Score: A Deadline date:

GOOD PRACTICES:
NONE

AREAS OF IMPROVEMENT:
NONE

Remarks from Auditee:
NONE

Full Audit [Audit Id - 169970] Audit Date: 11/12/2019 PA Score: E Deadline date:
iGood practices

IAreas of improvement

Remarks from Auditee
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Producer : NINGBO LONGWAY PACKAGING =
S&T CO.LTD, amfori () esc

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019 Trade with purpose
Audit Type : Follow-up Audit
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Producer :

NINGBO LONGWAY PACKAGING

S&T CO.

DBID : 396939 and Audit Id : 171904

Audit Type : Follow-up Audit

,LTD.

Audit Date : 30/12/2019

amfori ()

Trade with purpose

BSCI

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 OR\;%?SI
Follow-up
e = o [ A HEBTEEEEEERE B
s | o I AAAAEEEEEEEE B

amfori @

Trade with purpose

BSCl
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Producer : NINGBO LONGWAY PACKAGING =
S&T CO.LTD, amfori () esc

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019 Trade with purpose
Audit Type : Follow-up Audit

Producer Photos

xternal photo(s) of the production unit(s)
1. Factory nameplate.JPG

IPhoto of non-conformity
INC 5.5 Insufficient social insurance.JPG

Photo of the inside of the main production hall
. Injection.JPG

:xternal photo(s) of the production unit(s)
2. Factory entrance.JPG

IPhoto of non-conformity
INC 6.2 monthly overtime exceeded 36 hours.JPG

Photo of the inside of the main production hall
3. Blow moulding.JPG

xternal photo(s) of the production unit(s)

IPhoto of non-conformity ] Photo of the inside of the main production hall
13. Production Building.JPG 4

INC 7.17 No handrails.JPG . Silkscreen.JPG

Photo first aid facilities
[Eye wash station.JPG

[Photo of non-conformity
INC 7.6 did not wear mask properly.JPG

Photo of the inside of the main production hall
5. Packing.JPG

il ik

Photo first aid facilities
First aid kit.JPG

IPhoto of the canteen (if applicable)
[Canteen.JPG

Photo of the inside of the main production hall
6. ished goods storage.JPG
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Producer : NINGBO LONGWAY PACKAGING =
S&T CO.LTD, amfori () esc

DBID : 396939 and Audit Id : 171904 Audit Date : 30/12/2019 Trade with purpose

Audit Type : Follow-up Audit

hoto of fire safety equipment Photo of the canteen (if applicable) Photo of the personal protection equipments (if applicable)
1. Fire extinguishers. Fire hydrant.JPG [Kitchen.JPG IPPE reminder .JPG

Photo of fire safety equipment
2. Emergency Light. Safety Exit Sign. Fire alarm. .JPG

IPhoto of the code of conduct on display
lamfori BSCI COC on display.JPG

Photo of the sanitary facilities
Drinking water.JPG

IPhoto of the inside of the main production hall ) PPhoto of the sanitary facilities
1. Incoming material storage.JPG oilet.J

hoto of fire safety equipment
. Fire evacuation plan.JPG

hoto of fire safety equipment
. Fire hydrant test.JPG
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